7-6-90 Pol i ce Psychol ogi st, 2382

Summary of Duties: Serves as a Psychologist to the Police Departnent,
i npl ements the departnment's various psychol ogi cal services and
prograns, providing professional counseling and eval uati on services to
the departnent's enployees and their famlies; and provi des advi ce and
assi stance to the departnment on departnental psychol ogical issues and
on specific crime situations, conducting training, supervisory and
managenent consultation on hunan rel ations issues and | eadership
effectiveness in a police environnment; nmay assign, review and eval uate
the work of a professional and support staff engaged in the above-
nmenti oned duties; and does rel ated work.

Di stinguishing Features: A Police Psychologist is prinmarily concerned
with the enotional well-being of Police Departnent enpl oyees and their
famlies, the conduct of prograns of counseling and therapy for
police-rel ated psychol ogi cal problens and the inplenentation of
departnent psychol ogi cal policies and services. Wat distinguishes a
Pol i ce Psychol ogi st froma Psychiatrist, other Psychol ogi st or
Physician, is that the work of a Police Psychol ogist is specifically
concerned with the detection and non-nedi cal treatnent of police-
related stress, enotional and psychol ogi cal probl ens associated with

| aw enforcenment work; with crisis intervention and negoti ati on and
crime specific consultation; organizational diagnosis and devel opnent
specific to police issues and probl ens.

Exanpl es of Duties: GCounsels Police Departnent enployees and their
famlies for a variety of psychol ogi cal problens including police-

rel ated stress and enoti onal problens, substance abuse, chem cal
dependency and crisis situations involving severely disturbed police
personnel . Inplenments prograns of peer counseling for early detection
and managenent of stress, snoking cessation and wei ght control for
Police Oficers. Evaluates departnment enpl oyees for tenporary work
fitness. Provides psychol ogical training for recruits, training

of ficers and supervi sors.

I's on 24-hour call while serving as part of the crisis negotiation
team assisting SWAT with barricaded suspects, hostage takers, and
junpers. Devel ops psychol ogi cal profiles on suspects and perforns
i nvestigative hypnosis in conjunction with crimnal investigations.

| npl enents departnent research on psychol ogi cal issues such as noral e,
officer attitudes, supervisor and | eadership behavior. Provides
public relations information to news nedia on crine issues and

depart nent behavioral science prograns of interest. My supervise
part-tinme or contract psychol ogi sts, psychol ogy interns,
admnistrative and clerical staff.

Attends professional neetings. My occasionally be assigned to other
duties for training purposes or to neet technol ogi cal changes or
unexpect ed ener genci es.

Qualifications:




A Good Know edge of :

o] Principles, current practices and techni ques of counseling
and clinical psychol ogy.

o] Met hods and t echni ques of conducting psychol ogi ca
i ntervi ens.

o] Met hods and techni ques of group and i ndivi dua

psychot her apy.

o] Ainical techniques as related to psychol ogi cal exam nati on
di agnosi s, and therapy, and of the fundanmental types and
probl ens of nental diseases and abnornal behavi ors.

o] Psychol ogi cal test procedures and standard test forns and
devi ces used in measuring psychol ogi cal characteristics, and
psychol ogi cal research net hods.

o] Statistics as applied to tests and neasurenents.

The Ability to:

o] D agnose nental and enotional problens and fornul ate and
conduct prograns of counseling and therapy to effect
i nproved adj ust nents.

o] Establ i sh rapport w th enpl oyees, to eval uate their behavior
and to help themin gaining insight into their difficulties.

o] Sel ect, admnister and score psychonetric tests, anal yze and
interpret the test results and correlate the test results
with other findings.

o] Report findings clearly and conci sely.
o] Conduct psychol ogi cal research
o] Prepare educational material for use in devel oping training

prograns relating to the psychol ogi cal aspects of
supervi si on and nmanagenent.

o] Wrk cooperatively and effectively with professional and
non- pr of essi onal enpl oyees.

M ni nrum Requi renents:
I. A doctorate degree in psychology froma recogni zed university
IS required.

2. Avalid license to practice psychol ogy issued by the State of
California, Board of Medical Quality Assurance Standards is
required within six nonths after appointnent. Candi dates nust



possess the necessary course work and or training/ experience
required by the State of California, Board of Medical Quality
Assurance, to practice clinical or counseling psychol ogy.

3. (ne year of experience in counseling or clinical psychol ogy
i nvol ved wi th enforcenent psychol ogy.

License: Awvalid California driver's license is required.
Physical Requirenents: Strength to performaverage lifting of |ess

than 5 pounds and occasionally over 15 pounds and good speaki ng and
hearing ability.

Persons with nedical limtations nmay, wth reasonabl e accomrodati ons,
be capabl e of performng the duties of some of the positions in this
class. Such determ nation nust be nade on an individual basis in
[ight of the person's limtations, the requirenments of the position,
and the appointing authority's ability to effect reasonabl e
accommuodat i on.

As provided in GQvil Service Coomssion Rule 2.5 and Section 4.55 of
the Admnistrative Code, this specification is descriptive,

expl anatory and not restriction. It is not intended to decl are what
all of the duties and responsibilities of any class shall be.



