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SENI OR STREET LI GHTI NG ENG NEER, 9536

Sunmmary of Duties: Pl ans, organizes and directs the work o f

engineering and technical enployees engaged in street lightin g
engi neering work; acts as assistant to the Drector with res pect to
engi neering services performed by the Bureau of Street Lighting ;
may represent the Bureau before the Gty Council, Board of Public

Wr ks, and comunity groups; applies sound supervisory principles

and techniques in building and mai ntai ning an effective work force;
fulfills affirmative action responsibilities; and does relate d

wor K.

D stinguishing Features: A Senior Street Lighting Engineer is in

charge of a nunber of inportant design and planning groups. A n
enpl oyee of this class receives assignnents in general terns :
del egates work to subordi nates. The class differs from Stree t
Lighting Engineer in that the latter supervises design and p | anni ng
groups relating to particular aspects or functions of the Stree t
Lighting system whereas the former class coordinates and i S
responsi ble for the efficient performance of all such aspects o r
functions wthin budgeted resources. Incunbents in the class o f
Senior Street Lighting Engineer, as bona fide supervisors, ar e
responsi ble for the performance of the full range of supervisor y
activities including application of discipline, processing an d
resol ution of grievances, eval uation of perfornmance and appr oval of

time of f requests.
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Exanpl es of Duties:

I V.

Drects and coordinates, throu gh subordinate supervisors, the work
of street lighting engineering and subprofessional engineerin g
per son nel engaged in the preparation of plans, designs :
speci fications, and cost estimates for the construction an d
mai nt enance of the street |ighting.

Coordi nates conplex or sensitive projects with Gty and othe r
governnental agenci es and contractors.

Super vises and reviews studies of technical inplications o f
proposed policies, evaluations of new lighting equipnent, an d
t echnol ogi cal inprovenents of existing equi pnent.

Supervi ses the devel opnent and nai nt enance of standard design

criteria and guidelines.

V.

V.

V.

Prepares, or supervises the preparation of work prograns and budget
estimates and pl ans.
Devel ops reporting systens on work acconplishnent, reviews rel ated
reports, and initiates or recomrends actions required to ensur e
pr ogram acconpl i shrent .
Represents the Bureau by expl ai ning the Bureau' s reconmendat ions at
hearings before various Gty communities, boards and comm ssion S
and the Gty Council.

May act for the Drector or Assistant Director of the Bureau

in their absence.

Comuni cat es equal enpl oynment/affirmative action informnation
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to enpl oyees.

X Applies job-related criteria in selecting, orienting, assigning,
trai ning, counseling, evaluating and disciplining subordinates.

XlI. Communi cates equal enploynment/affirnative action information to
enpl oyees.

XiI. Assists enployees in preparing for pronoti on as described in the

Gty's Affirmative Action Program

May occasionally be assigned to other duties for training purposes or
to meet technol ogi cal changes or energenci es.

Qualifications: Incunbents nust have the foll ow ng know edges and
abilities:
A good know edge of:
XIl. The principles, practices, and standards of street and
hi ghway illum nati on.
XIV. The principles of civil, electrical, and illumnation
engi neering involved in the design, construction, and
operation of street and highway |ighting.
XV. The organi zation, policies, and functions of the Bureau of Street
Lighting and its relationships with other units of Gty

gover nnent .
XVI. Safety principles and practices related to street |ighting work.
XM I. The maj or principles, practices, nethods, and techni ques of

adm ni strati on and nanagenent organi zati on, budgeting and
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financial admni stration.
XV, Supervisory principles and practices, including planning,
del egating and control ling the work of subordinates.
XI X. Techniques of training, instructing and eval uati on of subordinate
wor k per f or mance.
XX. Techni ques for counseling, disciplining, and notivating
subor di nat e personnel .
XXI'. Procedures for grievance handling.
A wor ki ng knowl edge of:
XX 1. The laws and regul ations related to equal enpl oynent
opportunity and affirmative action.

A general know edge of:

XX, Gty personnel rules, policies and procedures.
XX V. Menor anda of understanding as they relate to subordi nate
per sonnel .

XXV. Aty personnel rules, policies and procedures.

The ability to:

XXV . Supervi se, plan, coordinate, direct, and review the work of
a group of engineers and other technical and clerical
enpl oyees working on a variety of projects.

XM | . Prepare clear and conprehensi ve plans and reports.

XM . Deal tactfully and effectively with governnment officials,
enpl oyees and the public.

XX X Speak clearly and effectively.

XXX, Apply sound supervisory principles and techni ques.
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XXX . Ful fill supervisory affirmative action responsibilities as
indicated in the Gty's Affirnmative Action Program
XXX Establish and naintain a work environnent to enhance both

enpl oyee noral e and productivity.

M ni mum Requi renents:

Two years of professional engineering experience in the planning,
design, or construction of streets and hi ghways, transportation or
illTumnating work at the |level of Street Lighting Engineer is
required.

Li censes:

Regi stration as a professional engineer with the California State
Board of Registration for GQvil and Professional Engineers and a valid
California driver's |license are required.

Physical requirenents: Strength to perform lifting up to 5 pounds
and occasional ly over 15 pounds; good speaking and hearing ability;
and good eyesi ght.

Those with nmedical limtations nmay be able to performthe duties of
this class with reasonabl e accommodati on. The decision to accommodat e
soneone's limtations will be nmade on an i ndivi dual
basis and depends on the types of |imtations, what the hirin
departnent can reasonably do to accommobdate them and the specif
qualifications for the job.
As provided in Cvil Service Comm ssion Rule 2.5 and Section 4.55
of the Admnistrative Code, this specification is descriptive,
expl anatory and not restrictive. It is not intended to declar e
what all of the duties and responsibilities of any position shall
be.
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