3-16-90 REI NFORC NG STEEL WORKER, 3483
REI NFORCI NG STEEL SUPERVI SCR, 3485

Summary of Duti es: Quts, shapes, assenbles, places, and ties steel
rods, wire, and wire mesh to reinforce concrete; or assigns, reviews
and eval uates the work of subordinates engaged in such work; applies
supervi sory principles and techniques in building and nai ntai ni ng an
effective work force; fulfills affirmative action responsibilities;
and perforns rel ated work.

D sti ngui shing Feat ures: A Reinforcing Steel Wrker is a journey-

| evel worker who is often responsible for |aying out and detailing
work fromblueprints, sketches, and oral and witten instructions. An
enpl oyee of this class nornally receives supervision froma supervisor
in charge of many phases of construction. On large construction
projects, supervision is received froma Reinforcing Steel Supervisor.
Since the conplexity of the job requires the reinforcing to be laid
out and planned in detail, close control is normally exercised over
the nmet hods and practices enployed. Wrk is nornmally revi ewed upon
conpl etion for conformance to construction draw ngs and establ i shed

st andar ds.

In addition to supervising Reinforcing Steel Wrkers and hel pers,

a Reinforcing Steel Supervisor may supervi se VWl ders engaged i n any
wel di ng necessary in the fabrication and placing of reinforcing steel
assenblies. A Reinforcing Steel Supervisor receives assignnents in
the formof oral and witten instructions, blueprints, and sketches.
Wrk is normally reviewed in terns of tineliness of conpletion and
conformance to established standards. A Reinforcing Steel Supervisor
pl ans, |ays out, assigns, and explains work to be perforned and

i nspects work in progress and upon conpl eti on.

| ncunbents in the class of Reinforcing Steel Supervisor, as bona fide
supervisors, are distinguished fromlead workers in that they are
responsi bl e for the performance of the full range of supervisory
activities including: application of discipline, processing and

resol ution of grievances, evaluation of perfornmance and approval of
time of f requests.

The work of enpl oyees of these classes is distinguished fromthat of
other steel workers in that it is confined alnost entirely to the
cutting, bending, and placing of reinforcing steel, wire and wire
mesh. Enpl oyees of these classes frequently work from scaffol ds and
| adders.

Exanpl e of Duties: Reinforcing Steel \Wrker: Uses bolt cutters,
shears, hickeys, power benders, and bending plates to cut andbend
reinforcing rods to specified shapes; determnes dinensions of surface
to be covered with wire nmesh, cuts nesh, and bends it to desired
shape; places reinforcing rods, wire, and wire nesh for the
construction of concrete slabs, colums, foundations, walls, and a
variety of concrete structures; waps beans and colums with wire




nmesh; ties rods and wire nmesh into position with wire after
determning the proper kind of tie for the work; fabricates cages used
as reinforcenent for concrete footing, colums, and foundations from
rods and wire; may direct the placenent of |arge cages by cranes or

hoi sts; uses oxyacetylene torch for cutting rods or to perform

i nci dental wel di ng; and nmakes supporting chairs and stirrups as
needed.

Reinforcing Steel Supervisor: Supervi ses a crew of Reinforcing Steel
Wr kers and hel pers and occasional |y supervi ses Wl ders engaged in the
fabrication of reinforcing steel assenblies; interprets construction
drawi ngs, orders, specifications, and bendi ng schedul es; determ nes
met hods and tools to be enpl oyed; sketches details of work;
coordinates reinforcing steel work with that of other crafts; inspects
wor k for conformance to construction draw ngs and establ i shed
standards, such as the amount of |ap on splices and cl earance from
forns, evidence of defects in materials and quality of work, and
quantity of work perforned; explains safe practices and enforces
safety rules; approves tinme cards; nmakes oral and witten reports of
wor k progress and acci dents; nakes requi sitions necessary for
material s and suppli es;

Comuni cat es equal enploynent/affirmative action information to
enpl oyees; applies job-related criteria in selecting, orienting,
assi gning, training, counseling, evaluating, and disciplining
subordi nates; assists enployees in preparing for pronotion as
described in the GQty's Affirmati ve Action Program

Both cl asses: May occasionally be assigned to other duties for
trai ning purposes or to neet technol ogi cal changes or unexpected
emner genci es.

Qualifications:

Rei nf or ci ng
Rei nf or ci ng St eel
Know edges St eel \Vorker Super vi sor

Term nol ogy, materials, nethods,

practices, tools, and equi prent

used, and construction standards

required, in the cutting, bending,

assenbl i ng, placing, and tying of

reinforcing steel rods, wre nesh,

and other reinforcing material s; Good Good
Qualifications:

Rei nf or ci ng
Rei nf or ci ng St eel
Knowl edges: St eel \Vorker Super vi sor

Safety principles and practices
applicable to reinforcing steel
wor K; V¥r ki ng CGood



Supervisory principles and practices
i ncl udi ng: pl anni ng, del egati ng, and
controlling the work of subordinates;

Techni ques of training, instructing
and eval uati on of subordi nate work
per f or mance;

Techni ques for counseling, disciplining,
and notivating subordi nate personnel ;

Procedures for grievance handli ng;
Super vi sory responsi bi

[
as set forthinthe Gty
Action Program

ty for EEQ AA
's Affirmati ve

G her trades performng duties re-
|ated to reinforced concrete works; Cener al

Vel ding as applied to reinforcing
steel work; Cener al

Gty personnel rules, policies
and procedures;

Menor anda of understandi ng as
they apply to subordinate
per sonnel ;

Rei nf or ci ng
Abilities: St eel \Vorker

Good

Good

Good

Good

Good

Vr ki ng

VWr ki ng

Cener al

Cener al

Rei nf or ci ng
St eel
Super vi sor

Apply met hods, practices, tools,

and equi prrent used, and construction
standards required, in the cutting,

bendi ng, assenbling, placing, and

tying of reinforcing steel rods,

wi re mesh, and other reinforcing

materi al s; X

Apply ties such as snap, straight,

figure 8, "U', and saddle with

and wi thout round turns on vertical

and hori zontal bars; X

Rei nf or ci ng
Abilities St eel Wrker

Rei nf or ci ng
St eel
Super vi sor




Wrk safely in high places; X X

Wrk fromdraw ngs, bending

schedul es, rough sket ches,

and oral and witten

i nstructions; X X

Lay out steel, plan work and
pr ocedur es; X X

Detect flaws in nmaterial and
quality of work and to determ ne
their correction; X

| nstruct and supervi se subordi nat es
engaged in preparing and pl aci ng
rei nforcing steel; X

Instruct and direct Wl ders in
connection with the fabrication and
pl acing of reinforcing steel and

i nspect their work; X
Coordi nate the work with that of

ot her construction crafts; X
Keeps records and nmake reports; X

Establ i sh and maintain a work
envi ronnent to enhance both enpl oyee
nmoral e and productivity; X

Apply sound supervisory principles
and t echni ques; X

Ful fill supervisory affirmative action
responsibilities as indicated in the
Gty's Affirmative Action Program X

Two years of experience in cutting, shaping, assenbling, placing, and
tying reinforcing steel, including rods and wire nesh, is required for
Rei nforcing Steel \orker.

Four years of experience as a journey-level reinforcing steel worker
is required for Reinforcing Steel Supervisor.

Li cense: Bot h d asses: Avalid California driver's |license and a
good driving record are required.

Physi cal Requirenents: Bot h O asses: Strength to perform average
l[ifting up to 70 pounds and occasionally over 70 pounds; back and | eg
coordination involved in activities such as stoopi ng, kneeling, and



crouching; arm hand, and finger dexterity with both hands, involved
in activities such as handling, feeling, and reaching; body agility
and equilibriuminvolved in activities such as clinbing and bal anci ng;
good eyesight; and good hearing ability.

Persons with nedical limtations may, wth reasonabl e accomodati ons,
be capabl e of performng the duties of some of the positions in this
class. Such determ nation nust be nade on an individual basis in
light of the person's [imtations, the requirenents of the positions,
and the appointing authority's ability to effect reasonabl e
accomodations to the person's limtations.

As provided in Gvil Service Commssion Rule 2.5 and
Section 4.55 of the Admnistrative Code, this
specification is descriptive, explanatory and not
restrictive. It is not intended to declare what duties
and responsibilities of any position shall be.



