8-5-88 CH EF VETER NAR AN, 2360

Summary of Duties : Directs and coordinates the work of Veterinarians
and Veterinary Assistants engaged in the diagnosis, energency
treatnent, surgery, and inspection of care and treatnment of aninals;
and does rel ated worKk.

D stingui shing Features : A Chief Veterinarian is responsible for
admnistering a GQty-w de veterinary programin the Departnent of

Ani mal Regul ation by establishing standards and procedures conpati bl e
with good veterinary nedical practices. An enployee of this class
enforces these standards and procedures by inspection of departnental
animal shelters and clinics, and private veterinary research
institutions. A Chief Veterinarian receives assignnments in terns of
general objectives and this enployee's work is reviewed for results
att ai ned.

Exanpl es of Duties : Directs and coordi nates the diagnosis and
energency treatnent of sick, diseased, and injured aninmals, and
surgery at Departnment Spay and Neuter Ainics and Aninmal Shelters;
supervi ses the euthanasia programfor diseased, injured, and surplus
aninmals; aids in the investigation of mstreatnment to aninmals, and in
the inspection of establishments having a permt to keep aninmals to
insure conformance with pertinent |aws and regul ati ons; inspects the
facilities certified as Medical Research Institutions;

Advi ses the public and Departnment enpl oyees on natters within the
field of veterinary medicine; establishes nedical standards and
procedures; inspects clinics for cleanliness of the operating roons,
and adequacy of stores and equi pnent; observes surgeries and
postoperative care to assure that nedical standards are net; exercises
functional supervision over shelter operations with regard to sanitary
conditions and the care of inpounded ani nal s;

Appears in court as an expert w tness; estimates veterinary

requi renents for budgetary purposes; serves as staff advisor to the
Ceneral Manager Aninmal Regul ation; acts as a representative of the
Ceneral Manager before various veterinary nedi cal groups; nmay act for
the General Manager or Executive (ficer in their absence; and nay
occasionally be assigned to other duties for training purposes or to
meet technol ogi cal changes or energenci es.

Qualifications : A good know edge of veterinary nedicine and the

di seases, treatnent, and care of large and snmall animals, particularly
dogs and cats, together with skill in diagnosis and postnortem
procedures; a good know edge of spay and neuter techniques,
particularly for dogs and cats; a good know edge of State and Gty

| aws and ordi nances pertaining to the treatnent of aninmals; a good
knowl edge of safety principles and practices; a good know edgeof the
princi pl es of supervision; a working know edge of the | aws and

regul ations related to equal enploynent opportunity and affirmative
action; a general know edge of Gty personnel rules, policies and




procedures; a general know edge of nenoranda of understandi ng as they
apply to subordinate personnel; the ability to effectively supervise,
direct and coordinate a GQty-w de veterinary program the ability to
make sound anal yses and recommendati ons; the ability to prepare and
present oral and witten reports and recomrendati ons conci sely,
logically and convincingly, and the ability to deal tactfully and
effectively with the public, and Gty and other governnmental officials
and adm ni strators.

Four years of professional experience in the practice of veterinary
nmedi ci ne, two years of which involved the supervision of veterinary
staff is required for Chief Veterinarian.

Appoi ntnment to this position is subject to a one-year probationary
period as provided by Section 109 of the Gty Charter.

License: Awvalid license to practice veterinary nedicine issued by
the California Board of Examners in Veterinary Medicine, and a valid
California driver's |license are required.

Physical Requirenents : Strength to performaverage lifting up to 15
pounds and occasionally over 25 pounds; good speaki ng and heari ng
ability; and good eyesight.

Persons with nedical limtations nmay, wth reasonabl e accomodati ons,
be capable of performng the duties of this class. Such determ nation
must be made on an individual basis in light of the person's
[imtations, the requirenments of the position, and the appointing
authority's ability to effect reasonabl e accommodati ons to the
person's limtations.

As provided in Gvil Service Commssion Rule 2.5
and Section 4.55 of the Admnistrative Code this
specification is descriptive, explanatory and not
restrictive. It is not intended to decl are what
the duties and responsibilities of any position
shal | Dbe.



