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CH EF PARAMEDI C, 2300

Summary of Duties : Directs the work of all Fire Department
Par amedi cs; plans, and coordi nates the Fire Departnment emergency
medi cal services program and does rel ated work.

D stinguishing Features : A Chief Paranedic is responsible for the
overal | planning, direction, supervision and coordi nati on of the
Aty's energency anbul ance and paranedi cal services. An enpl oyee of
this class is the top-1evel paranedical enployee of the Fire
Departnent and, as such, participates in the formulation and

i npl ement ati on of overall policies and procedures for the

adm ni stration of the emergency nedi cal services program A Chief
Paranedi ¢ serves as the Gty of Los Angel es' representative in
contacts with other governnent and nedi cal agencies on nmatters rel ated
to energency anbul ance and paranedi cal services. The work of a Chief
Paranmedic is reviewed in terns of the overall effectiveness of

nmedi cal | y-oriented operations in providing energency services to
patients, cost-effectiveness and conpliance with applicable | ans and
regul ati ons.

Exanples of Duties : Through subordinate supervisors, directs the work
of all Paranedics; plans, organizes, and coordinates the Fire

Depart ment energency nedi cal services program fornulates and

i npl ements policies, practices and procedures for providi ng energency
anbul ance and paranedi cal services to citizens; provides technica

assi stance and infornmation to departnent nanagenent and supervi sory
enpl oyees on natters related to or effecting the energency nedi ca

servi ces program

Revi ews and nmakes recommendati ons regardi ng proposal s for new or
inproved first-aid procedures, nedical equipnent or standards for
enmer gency anbul ances; prepares budget proposals for staffing,

equi prent and naterials for the energency nedi cal services; directs
t he pl acenent or reassignnent of anbul ances and the assi gnnent of
par amedi ¢ and non- par anedi ¢ anbul ance personnel to ensure efficient
and effective delivery of energency nedi cal services;

Acts as liaison to the Los Angel es County Departnent of Health
Services to ensure coordination of the Gty's paranedic programw th
all aspects of the County program represents the Fire Departnment
before a variety of state and | ocal agencies involved with pre-
hospital medical care within or adjacent to the Gty of Los Angel es;
represents the Fire Departnment before the Gty Council and its
commttees in connection with natters related to the energency nedi cal
servi ces program speaks before civic and comrunityorgani zati ons and
the news nedia to explain or answer questions regardi ng the emnergency
nmedi cal services programand to obtain public support and cooperation
for the program

D rects and coordi nates Department-w de trai ning prograns in



cardi opul nonary resuscitation

first-aid, Emergency Medi cal

Techni ci an

training and paranedic training; conducts periodic training
conferences for Departnent personnel;

Prepares or reviews a variety of narrative and statistica

reports

related to the operation and admni stration of the energency nedi ca

servi ces program

Prepares of reviews correspondence

to other Gty departnents or

out si de agencies in response to requests for information regarding the

Aty's energency nedical

servi ces program anal yzes proposed

| egislation or policies of other agencies to determne their effect on

the Aty's energency nedi ca
Responds to | arge nedi cal

assigned other duties for training
changes or energenci es.

Qualifications : A good know edge
managenent and supervision; a good
paranedi c field treatnment mnethods,
equi prent; a good know edge of the
regul ations of the Fire Departnent
services program a good know edge
rel ated to energency anbul ance and

know edge of the organization and activities of |ocal
agenci es invol ved in paranedi c services and pre-hospital
wor ki ng knowl edge of Gty personnel

servi ces program

emer genci es to coordi nate and supervise the
treatment and transportati on patients;

and may occasional ly be
pur poses or to neet technol ogica

of the principles and practices of
know edge of first aid, and
procedures, practices, and
policies, procedures, rules and
pertaining to the energency nedi cal
of |aws, ordi nances and regul ations
par amedi ¢ servi ces; a good

gover nnent a
care; a

policies, rules and procedures; a

wor ki ng knowl edge of the |aws and regul ations rel ated to equal

enpl oynent opportunity and affirmati ve action;

Depart ment budget procedures;

servi ces; _
scal e energency nedi ca

the ability to plan and coordi nate all

a wor ki ng knowl edge of

a wor ki ng know edge of nenoranda of
understanding as they relate to personnel

I n the energency nedi ca
aspects of a large

service program the ability to devel op

effective training nethods and instruct others in energency nedi ca

procedur es;
and techni cal

the ability to prepare
reports; the ability

cl ear and concise admni strati ve
to make effective ora

presentations before Gty officials and representatives of other

public and private agenci es;

organi zati ons, nedi cal

the ability to dea
effectively with representatives of governnenta
I nstitutions,

tactfully and
or comunity
Gty officials and the public.

Three years of experience as a Senior Paranedic with the Los Angel es
Fire Department is required for Chief Paramedic.

Appoi ntnment to this position is subject to a one-year probationary
period as provided by Section 109 of the Gty Charter.

Special Certification
certificate,

A valid Mbile Intensive Care Paranedi c
I ssued by the Director,

Department of Health Services,

County of Los Angeles is required and nust be maintained after



appoi nt nent .
License: Awvalid California driver's license is required.

Physical Requirenents : Strength to performaverage lifting of over 70
pounds; good speaking and hearing ability; and good eyesi ght.

Persons with nedical limtations nmay, w th reasonabl e accomodati ons,
be capabl e of performng the duties of some of the positions in this
class. Such determ nation nust be nade on an individual basis in
light of the person's limtations, the requirenments of the position,
and the appointing authority's ability to effect reasonabl e
accomodations to the person's limtations.

As provided in Gvil Service Commssion Rule 2.5 and Secti on
4.55 of the Admnistrative Code, this specification is
descriptive, explanatory and not restrictive. It is not
intended to declare what all of the duties and responsibilities
of any position shall be.



